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Company At-a-Glance

Name of Product/Offered Valamis Learning Platform

Headquarters Joensuu, Finland

Year Founded 2003

Geographic Coverage North America, UK & Ireland, Europe, Brazil, Australia

Industries Manufacturing, Healthcare, Public Sector, Business
Consulting, Law & Legal, Technology, Software

Website https://www.valamis.com/

Valamis Overview and Value Proposition

Valamis Learning Platform is a complete, all-in-one learning ecosystem designed to
simplify workforce development by eliminating reliance on multiple disconnected systems.
Unlike traditional learning management solutions, Valamis integrates an LMS, LXP, LRS,
content authoring tools, training program management, and extensive integrations within
one modular, customizable platform. This flexibility empowers organizations to efficiently
manage diverse learning initiatives to align with their specific business goals, whether it's
compliance training, leadership development, or upskilling.

With Valamis, learners benefit from a personalized learning experience using Al-guided
insights. Relevant content recommendations are tailored to an individual’s role, existing
skills, and certification needs, making learning more motivating and impactful.
Administrative tasks like enrollment, reporting, and progress tracking are automated,
significantly reducing the manual workload for managers and administrators. Integrated
analytics and automation capabilities allow L&D teams to redirect their efforts from routine
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tasks to strategic learning initiatives so they can focus on directly contributing to
measurable business outcomes.

Built specifically for the modern workforce, Valamis seamlessly integrates into existing
HR and talent development systems. Our latest integration with SAP SuccessFactors
improves the user experience, ensuring that learning content, assignments, scheduled
offerings, and curricula are synchronized across platforms. The integration further
enhances continuous employee development regardless of the learning source with a
unified skills taxonomy and integrated skills profiles. Valamis, in combination with SAP
SuccessFactors, supports personalized career path mapping and targeted learning
journeys, accelerating employee competency and helping organizations to achieve their
strategic objectives.

Screenshots

Valamis’ User-friendly Dashboard Personalized to Each User’s Learning Needs
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Valamis Lesson Studio Showing Import Capabilities
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Valamis Lesson Completion with Learning Path Progress for Learner Guidance
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Sample Microsoft Teams Integration with Valamis

ars 0 es
EUGDPR v Question 1 (17728) G QI e«x

Assessment

Which of the following are regarded as personal

£ Search or type a command

Continue learning

N7

Effective time and resource Foundations of project Risk management strategies in Software industry. L
management " management (1 billable projects (3 trends (2024) (3

Recommended for you
B
.)' .
L P [
. U] Z :
- s )y . |
. -
‘
Monitoring 3nd adsptation in Project initstion and planning Ehical comiderations in Al Tear leadership and motivation
projects - o - . . -
By Natale fame B by sane Contrs By Anay ol

@ Home Engagement &
X Forvou
Overviow  Lesson Actvity Report  Learning Path Actvly  EventActiity  Integrated Contant Activty  Extornal Loaming  User Actity  Adoption  Platform Usage Skl
S Learming Pahs
S New leaming paths TOTAL USERS i USERLOGINS THIS MONTH i TOTAL CREATED USERS i TOTAL DELETED USERS
Q o 47 164 56 9
B Tainng Events 2% from previous month 2815% from last month +185% from previous menth +28.8% from previous month
£ Events
B Assignments
LOGGED-IN USERS BY MONTH i LAST VISIT DATE FOR USERS i NEWUSER ACTIVITY LAST YEAR
Communities <O~ Loggedin-Users 2024 ~O- Logged-in-Users 2025 @ New users () New logged in users

More tan a year

External Learning N
‘: Last week: 7 -

sus A AP VAN ™ :
: s

Reports v

Lastnatta.

X000 @&

Reports (Gorman) v 4 Feb Mar Agr May un Last quarer 2 11.11%) Lastmonih:2 (11.11%) v Des 2025 Fab Mar
Tools v
<[> Administration PLATFORM ACCESS BY DAY THIS YEAR AVERAGE PLATFORM ACCESS TIMES THIS YEAR H

impersonaton -
User Profile darwnry .

@ contoipanet v
f ™

B ome v

I R R S E T P I ve e e e o o

MOST ACTIVE DAYS OF THE WEEK THIS YEAR | AVERAGE DISTANCE BETWEEN LOGINS i PEAK USAGE HOURS THIS YEAR

@ Amount of Sessions. @ Amountof Sassions
150,

Mo, . &
- — Less than a weeb
Losstanag “
50 o I I
o — — Loss man a monh.
Fio sm sw o

Memmmim
Mon T Wed T 708 010111213 1418 16 17 18 10 2021 22

Weskdays Hours (UTC)

MONTHLY LOGIN TIMES FOR USERS

©>6sussions @36 sessions 12 sessions

)

2040301 20240401 20240501 20260601 2240701 0260801 0260901 20241001 202101 20241201 2250101 20250201 20250301

2025 Brandon Hall Group™. Not Licensed for Distribution. Page 6



DR B

‘Overview

@ Home
Bk ForYou 'ORGANIZATIONS i USER GROUP i USERS i USERACCOUNT STATUS
o Leaming Paths Actve (0 10101 x
S Newleaming paths
) tessons .

ACTVITY TYPE counse i CATEGORY DATE SCOPE
B Training Events
B e
B ssgnmants X . X

LEARNINGPATHS i  LESSONS i Events i INTEGRATED
ER——, CONTENT
o 36 207 456 146
E) Exteral Learing
® s
® Roports v
@ Reports Goman) .

CURATED CONTENT : TOP CATEGORIES
% oo v REp— owon O vang o
<f> Adminssason
@ imporsonaton Mansoamert R

P—
UserProfle ’
Oosn .

@ ConroiPane v O kg

m L

POPULARITY PER CONTENT LENGTH i POPULARITY PER CONTENT AGE
w36 164 19 5 Co 214 E 82 3
1 47 9 e 28 89 8 2
5 96 1 s 87 78 4 2

oo |6 12 1

Learning Activity Data Inside the Valamis LMS

= VALAMIS Search D = ﬁ [:] er:;:ﬁ @

Learning activity

9 Jane Smith (you) v

All activity types v All ies v All v y CPD points £
ACTIVITY NAME & ACTIVITY TYPE 2 COURSE 2 STARTDATE v  SQMPLETION & pROGRESS & STATUS 2 ESRNATED = cpp &

M Project initiation and planning
Project management + Customer Lesson Valamis Jan 24, 2024 Jan 24, 2024 100% 1h -

experience * Timeline planning

M) ion to project
Project management + Time Lesson Valamis Jan 23, 2024 Jan 23, 2024 100% 15m -

management « Task prioritization

‘J» F ions of project o
Project management « Customer Learning path Valamis Jan 8, 2024 = 34% IN PROGRESS  5h 5
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SAP SuccessFactors Integration with Valamis
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In an Agile development organization, the main tool to manage the roadmap and gain predictability is the backlog. But if it
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to do now than what you need to achieve in the distant future.
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All screenshots provided by Valamis
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Analysis by Brandon Hall Group™

Situational Analysis

Organizations today face significant challenges in managing diverse learning needs
across a distributed workforce. The simultaneous requirements for compliance training,
skills development and continuous learning create complex ecosystems where learning
data often remains siloed and difficult to leverage strategically. Many enterprises struggle
with legacy learning management systems that offer either strong compliance capabilities
or engaging user experiences, but rarely both. Meanwhile, the growing importance of
measuring learning impact on business outcomes creates pressure for L&D teams to
justify investments and demonstrate value.

Challenges to the Business

e Disconnected learning systems: Many organizations operate multiple learning
platforms (LMS, LXP, content creation tools) that don't communicate effectively,
creating redundant administration, disjointed user experiences and fragmented
learning data that undermine reporting and analytics capabilities.

e LMS vs. LXP dilemma: Traditional LMS platforms have long been the standard
for mandatory training. Generally speaking, LXP platforms are not known for
compliance training. LXPs offer the promise of improved user engagement over
traditional LMS platforms. This places organizations in a position to have to
choose two platforms.

o Difficulty measuring learning impact: Without standardized, detailed learning
data collection, organizations struggle to measure the effectiveness of learning
initiatives and their impact on business outcomes, making it challenging to justify
L&D investments and optimize learning programs.

o Skills development complexity: As organizations face rapid technological
change and workforce transformation, they need systematic ways to identify skill
gaps, recommend relevant learning content and track progress toward strategic
skill development goals—capabilities that many existing solutions lack or
implement poorly.

¢ Implementation timelines and complexity: Enterprise learning solutions often
require extensive customization and long implementation periods, delaying time-
to-value and requiring specialized technical expertise that drives up total cost of
ownership.
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Implications for the Business

Inefficient learning operations: Without a unified platform, organizations waste
resources maintaining multiple systems and duplicate content, while
administrators spend excessive time on system management rather than
learning strategy and design.

Compliance gaps: Inadequate compliance tracking creates organizational risk,
with potential regulatory violations that could lead to penalties, legal issues, or
reputational damage.

User experience gaps: Meanwhile, poor user experiences in compliance-
focused systems lead to bare-minimum completion rates without real knowledge
transfer or behavior change.

Inability to demonstrate L&D value: When learning data isn't detailed enough
or properly integrated with business metrics, L&D departments struggle to justify
their budgets and may face cuts to essential programs due to the inability to
demonstrate tangible returns on learning investments.

Strategic skills deficits: Without effective skills development capabilities,
organizations fall behind competitors in building critical capabilities, particularly in
rapidly evolving areas like data analysis, Al implementation, and digital
transformation expertise.

Questions to be Answered by the Business

How can we efficiently manage compliance requirements and continuous
learning needs on a single platform while maintaining high user engagement?
What level of detail do we need in our learning data to make meaningful
connections between learning activities and business performance?

How can we accelerate the deployment of our learning platform while ensuring it
integrates smoothly with our existing HR and business systems?

What capabilities do we need to effectively identify, develop, and track the skills
that will be most critical to our business strategy over the next 3-5 years?

How can we leverage learning analytics to improve not just completion rates but
actual skill development, knowledge retention, and performance improvement?
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Valamis as the Answer

Valamis addresses these challenges by providing a true end-to-end learning platform that
unifies compliance management, skills development and continuous learning. Its
architecture is built around a standardized xAPl data model that captures detailed
learning activities across all content types, creating an extensive foundation for analytics
and insight generation. This allows organizations to achieve compliance objectives while
still delivering engaging learning experiences.

The platform's standout feature is its commitment to making learning data actionable
through advanced analytics and Al capabilities. The Ask Al feature allows administrators
and managers to query learning data in natural language, while self-service reporting
tools enable stakeholders at all levels to track relevant metrics without specialized
technical expertise. This data-driven approach extends to personalization as well, with
content recommendations and learning paths tailored to individual skills, roles and
development goals.

Valamis also differentiates itself through its implementation model. With all-inclusive
pricing that covers the full platform functionality without add-on fees, organizations can
deploy the solution quickly and with predictable costs. The system's extensive integration
capabilities, particularly with key HRIS platforms like SAP SuccessFactors and Workday,
ensure that Valamis works within existing technology ecosystems rather than creating
new silos.

For organizations struggling with the dual mandate of compliance and continuous learning,
Valamis offers a compelling solution that addresses both needs while providing the data
infrastructure necessary to demonstrate learning's impact on business results.

Contribution Team
Roberta Gogos, Claude Werder, Michael Rochelle, Mike Cooke,
Rachel Cooke, Alan Mellish, Matt Pittman, Pat Fitzgerald
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About Brandon Hall Group™

With more than 10,000 clients globally and 30 years of delivering world-class research and advisory
services, Brandon Hall Group™ is focused on developing research that drives performance in emerging
and large organizations, and provides strategic insights for executives and practitioners responsible for

growth and business results.

Membership
Individual and Enterprise
Membership Options: Includes
research assets, advisory support,
a client success plan and more.

Professional Certifications
Self-paced certification
programs. Virtual group
sessions for companies.
In-person conferences
and summits.

SOME WAYS
WE CAN HELP ! Advisory Offerings

Custom Research
Projects, including
surveys, focus group
interviews and Organization
Needs Assessment for
Transformation, Technology
Selection and Strategy.

Excellence Awards
Three annual programs
recognize the best
organizations that have
successfully deployed programs
to achieve measurable results.

N N
................... QD <SS
ORGANIZATIONAL EXCELLENCE SMARTCHOICE® PREFERRED
CERTIFICATION PROGRAM PROVIDER PROGRAM

uniquely places HCM service and technology
companies at the top of organizations’
consideration list of vendors. It adds an unmatched
level of credibility based on BHG's twenty-
eight-plus years of experience in evaluating and
selecting the best solution providers for leading
organizations around the world.

recognizes world-class HCM programs that
transform their organization and achieve
breakthrough results. This designation is the
next step beyond the HCM Excellence Awards,
which focus on a single program, and looks at
the department as a whole.
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